
 

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible 

from policies, administrative setup, appointment and service rules, procedures, 

etc.  

The Governing Body of the college is the supreme authority all major decisions. 

Governing Body: 

The Government of Assam has well defined rules and regulations for various administrative 

setup of the colleges of the state. The composition and function of the Governing Body is as 

per the Assam Provincialized Colleges and Assam Non- Government College Management 

Rules,2001 and its amendment from time to time. 

(Please refer the attached documents) 

Administrative Set Up: 

The Secretary and the Principal is the core of the administration and the final authority in all 

financial matters. The Principal who is the head of the institution shares his/her responsibilities 

and work and implement all financial projects sanctioned by different agencies. The Principal 

is also responsible for the day-to-day running of the college. He has a team to support in all of 

his activities. The team consist of Vice Principal, Non-Teaching staff, Departmental Heads, the 

IQAC Coordinator, faculty and representatives of students to assist him in smoothly 

discharging of all his duties. 

The Functions of Various Committees: 

Project Monitoring Unit (PMU) of Rashtriya Uchchattar Shiksha Abhiyan (RUSA), 

Construction-Committee, take important decisions regarding building construction, renovation 

and maintenance of the construction of college. Dibru College Teachers Unit, Association of 

Non-Teaching Staff, Dibru College Students’ Union also plays an active role in the decision 

making process for the upliftment of the college. 

Service Rules, Procedures, Recruitment and Promotion Policies: 

Service rules: All faculty members including librarian and the non-teaching staffs have to 

follow the define service rule as per UGC guidelines and Service rule of the employees under 

Govt. of Assam. The amendment from time to time in this regard is also incorporated in the 

existing rules. 

For recruiting of new teaching members the latest order of the Govt. of Assam in this regard is 

followed. Similarly, employment of the non-teaching staff is as per Guidelines and order of the 

Government of Assam. 

The timely promotion of all teaching and non-teaching staff of the college is carefully 

monitored. For promotion of the members, the college follows guidelines and orders of the 

government of Assam in respect of promotional policies for teachers and Non-Teaching staff. 

Grievance Redressal Mechanisms: 

Dibru Collegeis an Equal OpportunityInstitution. The college do not distinguish anyone on the 

basis of religion or religious faith,caste,creed, sex, and colour. To achieve that target, the 

college different mechanism to address the grievances. For example, the college has Anti-

Ragging Cell, Disciplinary Action Committee, Gender Sensitization Cell, Grievance Redressal 

Cell, Student Feedback System etc. are constituted for the smooth functioning of the institution. 

 


